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Higher education has been going through a
period of considerable change since the passing
of the Education Act of 2004. Two elements of the
Act are of importance to University College
Northampton: the rise in the level of fees and the
need to have our widening participation policy
and plans approved by the Office for Fair Access
(OFFA).

In December 2004, the Governing Council
approved University College Northampton’s fee
structure, which will see the launch of a brand
new bursary scheme with awards dependent on
location and income. University College
Northampton has for many years had success in
widening participation and OFFA approved our
plans, published in March 2005.

University College Northampton's application for
university designation and research degree awarding
powers is still being considered. The assessors will
pay their final visit at the end of April and the Privy
Council reaches its decision during the summer. We
continue to be confident of a positive outcome.

Over the past year we have broken even on
income and expenditure. The budget was placed
under pressure due to a lower than targeted level of
student recruitment and the cost of restructuring the
academic Schools and Departments, a process
which is now complete and working well. The
satisfactory outcome was in considerable measure
due to the efforts of the staff. The future looks much
better. This year student applications are up on last
year, the funding of research has risen, and the new
fee level will enable University College Northampton
to develop budget surpluses.

Despite the financial pressures, University
College Northampton has continued to develop its
estate. The Yelvertoft building for the School of
Health was opened officially by the Duchess of
Gloucester on October 27, 2004. Work has now
begun on the new Student Centre.

www.northampton.ac.uk

Sir Patrick Walker

During the year the Governing Council has been
conducting a review of its governance. The committee
structure meets our needs but adjustments have been
made to the way the Chairmen and Deputy Chairmen
of committees will be elected and the views of
Governors are obtained informally. The last Funding
Council audit rated our governance highly.
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As part of one of the areas chosen by the
Government for sustained growth, Northamptonshire
will see over 100,000 new homes and 80,000 new jobs
by 2021. This development presents University College
Northampton with an opportunity to which we must
respond. We can do so by offering a greater flexibility
in the type and length of our courses. The Five Year
Strategy, now in preparation, will enable us to prepare
a vision of University College Northampton in future
years combining key strategies in teaching, learning,
research and knowledge transfer.

Sir Patrick Walker
Chairman of the Governing Council

E-mail: study@northampton.ac.uk

University College
Northampton has now
secured its position as
a leading provider of
improved access to
learning, knowledge

transfer and the exchange

of ideas and expertise
with the people and
communities it serves.

University College Northampton has made
great progress in furthering its role as a
key resource for the regional community in
terms of accessibility, widening
participation and lifelong learning. In
addition, important developments continue
to take place in research and knowledge
transfer as we work closely with local
businesses to improve both skill levels and
professional development opportunities.

Last year we undertook a significant
restructuring of academic Schools and
professional support areas — moving from 10
to six core Schools of study — to strengthen
our position as a provider of consistent,
relevant and high quality services to all of our
constituencies and stakeholders. This, in turn,
has provided us with a strong platform for
future growth and development.

University College Northampton has now
secured its position as a leading provider of
improved access to learning, knowledge transfer
and the exchange of ideas and expertise with
the people and communities it serves.

While this expertise is immediately relevant
to the local community and wider East Midlands
region, our work has also transcended regional
and national borders. This greater reach will be
crucial to our region, which is seeking to
develop economically, culturally and socially in
line with the Government's strategy of
sustainable growth for the Milton Keynes and
South Midlands areas.

University College Northampton’s
international activities extend to all aspects of
our work. Last year we enrolled larger
numbers of overseas students both at
undergraduate and postgraduate levels, many
of whom are now choosing to study
programmes through distance learning.

Freephone: 0800 358 2232

www.northampton.ac.uk

We also validated new MBA programmes
in a number of specialist areas, such as
Wastes Management and Leather
Management, which have connections to
global industries and offer high level
development opportunities for managerial and
professional staff.

Our international profile has been
significantly raised by the successful
collaboration of our Fashion and Textiles, and
Leather Technology divisions, which resulted in
University College Northampton students
winning awards at the 2004 International Leather
Fair in Barcelona and our placing as the leading
UK institution at this prestigious competition.

University College
Northampton plays a
vital role in educating
and developing a
significant number of
professional employees
in the public sector,
particularly in health,
social care and
education.

E-mail: study@northampton.ac.uk

Ann Tate

Nationally this year has been one of
continuing success for our Northampton
Business School, which won a National
Training Award and a number of consultancy
contracts to major organisations, including HM
Treasury. Locally, the School has established
an extensive business incubation network
which is already oversubscribed. Further
developments include our major collaboration
with the sub regional partnership of The East
Midlands Development Agency; the first
project of which is a proposed Innovation
Centre for the Creative Industries to be based
in the School of the Arts at Avenue Campus.

University College Northampton plays a
vital role in educating and developing a
significant number of professional employees in
the public sector, particularly in health, social
care and education. Provision in these areas
has been consolidated into two professional
schools, namely Health and Education, each of
which has received the highest praise this year
in relevant professional body and QAA (Quality
Assurance Agency) assessments.

Meanwhile, other government departments
continue to regularly interact with staff in relation to
policy issues on agriculture, wastes management,
cultural development, the environment and
policing. This supports our claim of a positive and
direct involvement in the key issues that concern
and affect our region and beyond.

| would like to end by taking this
opportunity to thank all of the staff at the
University College for their continued support
and enthusiasm over the past year. Without
them none of the excellent achievements of
the Institution would have been possible.

Ann Tate, Rector




FUTURE PLANS

We always put our studernits at the
forefront of our planning and the single largest
development this year — the hew Studant
Centre - Is a prime example. We're putling as

I many student-facing services as we can into

the Centre, with a 'no wrong door' approach so:

that students will feel comfortable coming in

and approaching staff with their queries;
We have continued to invest-across the

Campuses - now totalling £74m over the past

| felw years - this last vear has seen particular
investment In the digital arts at Avenue Campus.
This Is part of our longer term strategy to make.

l the Avenue campus core to'the cullural life of the

area and the start of Northampton's 'cultural

mile’.
| Northampton town centre is rapidly
changing and will become even more vibrant
over the nex! few years. Research shows our
home town is very driven towards creative
industries and 'the arts' in general. We wanl
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Avenue Campus fo become more accessible to
the community and o be used as an 'Arts
Centre’ with exhibition space available,
performance spaces, elc... For example, our
récant successful 'Pollatch! event atiracled 140
people from Northampton's lively Arts scene;

Another dimension to this is the new
Innovation Centre for start-up businesses in
the creative industries. We're unigue in this
county as we are the only higher education
institution so it's important for us to contribute
to the local economy. The total project valle
will be around £1.8 milllon.

The concept is to turn creative ideas into.
real businesses by offering our expertise from
the Northampton Business School and School
of the Arts, targeting both ourown staff and
students and the logal creative and business
community.

The process of working towards our
University status has taken a greal deal of time
and commitment from staff. We will gain
University fitle this vear and, we hope, full
research degree awarding powers, Thisls a
natural step forward, giving us the chance to
compete on a level playing field with the ‘brand'
of 'University' In the increasingly compatitive
global higher education marketplace.
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Graduates: from University College Northampton
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We're developing a new five year strategy
for University College Northampton in
consultation with 'our stakeholders, We're
interacting with the local community too, to see
what they want the instituion to be, and
creating a vision for 2010 - a ‘university for the
21sl Century'. Key themes willbe building
engagement with eur region; delivering what
the local community needs and to confribute
economically to help enhance the opportunity
that businesses will invest in the region

We're'strongly committed lo our two.
Campuses, Avenue and Park, and we will
continue to consolidate the different disciplines
inta two powerful centres of aravity, And we
are setting ourselves the ambition of growing
in a sustainable way.

We have a slrong financlal record yet the
environment is constantly changing.

Variable tuition fees will mark a huge
change for the sector with most universities
sefting their fees at the highest rate possible at
£3,000. Our approach in adapting a fee of
£2.500 for full-time Undergradudie degrees
from September 2008 is intended:to strike a
fair balance between securing longsterm
investment In our teaching and learning
environment; while at the same time
minimising student debt. We will also be
offering £600 Northampton Advancement
Bursaries, dependent on either Income or
logation, the latter intended to offer selested
areas in the Midliands and Easl Anglia region
additional/financial support.

E-mail: study@northampton.ac.uk

Increase in
spending on virtual
learning system

University College Northampton invested
over £30,000 in 2004 on a new IT system to
support NILE (the Northampton Integrated
Learning Environment), a dramatic increase
in the previous year’s IT licensing spend on
virtual learning.

NILE access is provided to all students,
who each receive a log in for the system on
enrolment at the University College. It enables
tutors easier access to manage online course
material and provides an effective environment
for staff to place course material along with
additional information, such as external links,
guestions and comments.

Explaining the reasons behind the recent
investment in NILE, Rob Howe, Head of
Academic IT Services, said: “In 2003 NILE
was supported by a system called ‘Learnwise,’
but we were very conscious that this
technology required updating to keep pace
with the latest virtual teaching requirements.

“The new system now supporting NILE is
called ‘Blackboard,” and this has rapidly
improved seamiess integration with other
learning systems. Blackboard was chosen after
a very competitive evaluation process and its
performance compared extremely positively
against a number of other similar systems.

Park Campus Library

A key development in Taught Programmes and
the Common Academic Framework (CAF) Office
in 2003/04 included extending the reach of CAF
to incorporate HND/HNCs and Foundation
Degrees, with a commitment to move all awards

Freephone: 0800 358 2232

A survey taken in 2004
which asked students if
they liked web-based
teaching saw over 80%
reply that they found it
of real help.

“This current academic year is the first that
we are running the Blackboard/NILE system and
from the feedback we've received so far from
both staff and students, NILE’s ease of use and
performance has seen real improvements and
seems to be working very well.

“Indeed a survey taken in 2004 which
asked students if they liked web-based
teaching saw over 80% reply that they found it
of real help.”

Accessibility is also an important issue for
all of our incoming IT products. For example,
out latest system introductions must cater for
the visually impaired. Looking to the future we
have been working closely with all schools and
departments to ensure that systems such as
NILE work with screen reading products such
as JAWS and that necessary adjustments to
training are made to ensure that we do not
disadvantage any students who require
assistive technology.”

into a structured framework. This development
represents a significant move in furthering the
consistency of regulatory structures across
University College Northampton improving
accessibility to modules.

www.northampton.ac.uk E-mail: study@northampton.ac.uk

National Teacher
Fellowship award
nets £50,000

Chris Powls




Arlists impression of new Student Centre

University College Northampton is
currently developing a fantastic new
Student Centre due to be completed in
Autumn 2005, operating as a ‘one-stop
service’ for students’ needs.

The major project, based at Park Campus,
will bring together a whole range of services and
activities for students with a ‘Learning and
Teaching’ focus. It will offer opportunities for
students to hand in completed assignments,
develop learning practices, have learning
support needs assessed and for them to apply

A brand new state-of-the-art lighting system
has been installed in the NN2 nightclub at
the Park Campus Students’ Union and the
venue is moving towards hosting more live
bands, after three successful music nights.
NN2 has also featured some ‘cult’ figures as
guest DJs and a ‘star behind the bar’, such
as legendary DJ Pat Sharp and Joe Scully
from Neighbours!

The first ever ‘Diversity Day’ was also held
at Park Campus Students’ Union which raised
awareness of the different areas that University
College Northampton students come from.

6 Freephone: 0800 358 2232

for additional financial assistance in one location.

The Student Centre will take full advantage
of new technology to allow students to access
information about their courses, administrative
matters and support, including booking
appointments,

Ann Tate, Rector, comments: "This central
point will give students a better experience
here by providing one enquiry point rather than
several dispersed services. It's a very exciting
development.”

NN2 Nightclub

The event included music and food from
around the world and was extremely popular.
Festivals, such as Diwali, are very popular and
are hosted at the Students’ Union too.

Other developments include the
appointment of a new Sabbatical Officer at
Avenue Campus Students’ Union, helping
Avenue based students to access Students’
Union services more easily, and the
Northampton Chronicle & Echo publishing
weekly reports and pictures from students’
sport teams matches around the country.

www.northampton.ac.uk

Congratulations to Hayley Baxier who was
presented with the annual University College
Northampton ‘Student of the Year' award in
2004. Hayley achisved excellent results
throughout her BA (Hons) English degres,
whilst she was also caring for her ill partner.

The successful Student Ambassador
programme at University College
Northampton keeps on growing and growing —
there are now over 100. Student Ambassadors
are current students who are paid to undertake
a number of marketing based duties such as
showing prospective students around the
Campuses on Open Days.

Over 3,000 studenis were awarded
gualifications in 2004, with the
breakdown as follows:

— BA/BSc/LLB 1980
-~ Dip/Cert 744
-~ MA/MSc/LLM &

PGDIip and PGeert 463
~ PhD 7

Editorial Comment from
Chris Cooper, Director
of Student Services

Chris Cooper

E-mail: study@northampton.ac.uk
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University College Northampton saw a
considerable number of staff relocated in
summer 2004 as part of the first phase of a
plan to consolidate and improve the use of
space at University College Northampton.

Continued progress has also been made in
improving facilities for people with disabilities
throughout the year with a second allocation of
funds from the Higher Education Funding
Council for England (HEFCE) of £860,000 as
part of Project Capital Round Ili.

This Project offered further opportunities to
bid for capital to improve teaching and learning
facilities. Together with capital for disability
improvements the total bid was for £3.1m and
included funds for the development of the
Student Centre and improvements to science
and engineering laboratories, improvements to
the facilities and equipment required for the
delivery of arts, performance and media
courses.

The Science Research Infrastructure Fund
Il bid was successful in providing £291,000 to
improve digital arts research and science
research facilities. The work associated with
these funds was concluded in the summer of
2004. The Lamport building was refurbished

Freephone: 0800 358 2232

Park Campus restaurant

The Sunley Management Centre and University
Coliege conference activities have grown
steadily and are establishing an excellent
reputation in the marketplace, securing both new
and repeat business activity for University
College Northampton

while multidisciplinary research facilities were
also created within it.

Work also began on developing a Green
Travel Plan for the University College. The
plan considered all modes of transport in an
attempt to resolve some of the issues relating
to car parking capacity by developing and
promoting credible alternatives to single
occupancy car journeys. A bid to the
‘transportenergy' best practice programme
resulted in free consultancy time to support the
development of this plan.

The Sunley Management Centre and
University College conference activities have

grown steadily and are establishing an
excellent reputation in the marketplace,
securing both new and repeat business activity
for University College Northampton. The
largest conferences during 2004 were the
Italian and Spanish summer language schools
run over six to eight weeks in July, August and
early September.

In addition a second 300 bed hall of
residence — Simon Senlis Hall at Park Campus
- was provided with IT connectivity during
summer 2004 allowing access to the
Institution's virtual learning resources.

www.northampton.ac.uk

E-mail: study@northampton.ac.uk 7
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COMMUNITY

Making a difference

by Linda Davis, Project Co-ordinator, University College Northampton Community Volunteers

Well, it's been a very busy vear for UCNCVY
{University College Northampton
Community Volunteers) which has seen us
spreading our services wider during 2004
with a second office established at the
Avenue Campus.

Our team provides volunteering advice and
support to all students and staff, encouraging
departmental participation in charity
fundraising events and represents the
University College on a number of community
forums and strategic partnerships.

In June 2004, we had our first Celebration
Evening to recognise the contribution students
have made to the community and the skills and
practical learning that they have achieved
through their volunteering. Around 80 students
were also presented certificates which
recognised them spending over 4,100 hours in
the community during the last academic year with
over 50 partners — a phenomenal achievement!

National Student Volunteer Week has also
been a great success for the UCNCV team,
seeing them out and about promoting
volunteering and why students can really
benefit from it.

Our volunteers continue to work with partners
including the Police, schools, St Andrews, Rainer
Mentoring, Youth Offending, MIND, Age Concern,
Animals in Need, Northamptonshire Association
of Youth Clubs, Live at Home, the Roadmender
and Volunteer Reading Help.

We've also had two exciting developments
this year - the WW2 BBC National Archive and
a unique opportunity for our students to be the
first to train as Positive Play Leaders, As an
Associate Centre for the WW2 Archive,
UCNCYV has recruited and trained staff and
students to interview members of the
community who have experiences, memories
and stories of they wish to share of the Second
World War to help the BBC's national archive.

Finally, our Positive Play Project involves
students who have been trained professionally
to work alongside children and lunchtime
supervisors to encourage and facilitate
traditional games in the school playground. We
are the first university to have the opportunity
of working with Positive Play.

LIGNCV and BTGV

Around 75 students signed up for four
one—off projects including joining forces with
the British Conservation Trust (BTCV).

Schools and colieges activity grows further

Some 45 new schools and colleges worked
with University College Northampton’s
Schools and Colleges Liaison team for the
first time during 2003/04.

In total, around 80 schools and colleges
Were targeted in 2003/04, compared with 50
the year before. This included 16 specifically in
lf\loﬂhamptonshire. with activities extending as
ar as Gloucestershire and Nottinghamshire, to
Name but a few,

The Schools and Colleges Liaison team
Plays an important role of promoting University
College Northampton to potential students of the
future when they are still at school or college.

Freephone: 0800 358 2232

Potential students find out more about University College Norlhampton

www.northampton.ac.uk

Linda Davis

Across University College
Northampton, UCNCV has facilitated a
wide range of fundraising oppaortunities
for stafl and students to get involved
with — raising a fantastic £2,600+ for
BBC Children in Need, nearly £1,200
for the Tsunami Disaster Appeai, £500
for Sport Relief and over £170 for
Jeans far Genes Appeal alone!

New funding for
- Millennium Volunteers

-
The

county wide
foryoung

E-mail; study@northampton.ac.uk

Sunley Management Centre Head, Simon
Denny, is now running four European Social
Fund (ESF) projects to deliver a high growth
start-up project titled 'e-DMS.' Successful bids
were also made for design case study material
and the development of an ‘e-MBA.’

Simon also bid successfully in the highly
competitive arena of EQUAL 2 European
funding. This is a large project working in
partnership with the Business Support
Network, Business Link and a number of other
trans-national partners. Working together this
group provided training for people in the
provision of business support within their
communities. In unison these projects
generated well over £1 million in income.

Northampton Business School’s Jill Roach
also made strong headway in winning money
from a variety of sources, including the
Learning and Skills Council, the Welland
partnership, the European Migration
Information Network (EMIN) and the East
Midlands Science Enterprise Network
(EMSEN)}) to run virtual business ‘incubators’
and provide support services for
entrepreneurs. This, in turn, led to nearly

Freephone: 0800 358 2232

At the top of this list is the
fact that for every pound of
core funding, University
College Northampton
generates more than five
pounds from other sources.

£500,000 in funding and has given rise to
further bids in the following academic year.
Good news was also on the cards for a
team led by Knowledge Exchange Director
Hugh Matthews in the delivery of a project on

www.northampton.ac.uk

Graduate Retention in Northampton. This was
funded by Northamptonshire Partnership and
can be downloaded from the Northamptonshire
observatory
(www.northamptonshireobservatory.org.uk).

E-mail: study@northampton.ac.uk
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GOOD NEWS

Hitting the Headlines in 2003/04

Each year, University

College Northampton

awards Honorary

degrees and Fellowships

to a number of high ’

ng al

If you're looking for the perfect deal on a UK break, want
cheaper airport parking, or are thinking about taking the kids
somewhere fun for the day, then check out the exclusive
henefits and services now available to University College
Northampton alumni and staff on:
http://www.northampton.ac.uk/alumni_benefits.php

Working in close partnership with some of the leading travel and
tourist attraction providers across the UK, University College
Northampton's Alumni Association has secured a series of attractive
deals that offer a range of exciting special offers and reductions.
These include:

profile names who have
made a contribution to
the Institution or
Northamptonshire in
general.

Legoland® Windsor is launching five brand new attractions this
year including three new rides year and you can save up to 28%
off day tickets by booking in advance. Call 08705 040404 and
quote ELGAR 05 to take advantage of this offer (terms and

Award winning designs al Pielespana Including conditions apply)

University College Northampton (cantre)

Intercontinental Hotels — Crowne Plaza, Holiday Inn and Express
by Holiday Inn — are offering a special rate on accommodation,
and their Spring deal provides a 25% reduction on bed and
breakfast stays at participating hotels in May and June

Fashion at University College
Northampton continues to attract
media focus and people’s attention.

Northampton's fashion highlight of the
year, the annual Northampton Graduate
Fashion Show, showcased the work of
talented University College Northampton
Fashion students, attracting 1,400 people
in 2004. Their catwalk show at London
Graduate Fashion Week also had an
audience of 500 people.

Enjoy a good read? European Subscription Services are offering
savings of up to 70% on magazine subscriptions. Magazines
available include The Economist, Time, National Geographic,
Vogue and many more. For further details access: www.alumni-
subscriptions.co.uk

Legoland® Windsor is offering major savings to alumni and staff.

= Avis, the car hire provider, are offering special reductions — for
Flypark are offering a 5% discount on airport parking facilities. The further details tel: 0870 6060 100 and quote X225205, or access:
car parks are conveniently located and provide 24-hour service www.avis.co.uk/premierpartners
and security with free transfers to the airport
Stop Press!.. Stop Press! ’ "
Invest Northamptonshire and Explore
Northamptonshire, the county’s
investment and tourism promotion
agencies, have announced their Headline
Sponsorship of the Northampton Graduate
Fashion Show 2005 on 16 June 2005.

S U nfl ower C = nt re Fashion students also won prestigious

runner-up awards for their designs at the
International Leather Fair, Pielespana in
Barcelona in 2004...and again in 2005!

Alumni Development Officer, Sarah Terry, commented:

Virgin Balloon Flights are offering University College Northampton "We are thrilled to have been able to negotiate such an exciting
alumni and staff a large price reduction. The experience usually range of special offers for University College Northampton
retails at £189, but is being offered at £117.50. alumni and f.

“We plan to continue adding to this already extensive list of
Green Flag Motoring Assistance Discounted Club are providing offers. Looking to the future we are currently discussing
breakdown cover starting from £33, The Club Scheme offers three discounts with Tussauds Group attractions, and Abbey Madia
levels of cover: Roadside Assistance at £33, Comprehensive at £66 Company, which provides computing equipment, We are also
and Total Protection at £94. There are a range of optional services looking at Amazon and Apple Store links on our website and the
you can take advantage of — call the Green Flag team on Community Foneback service for recycling mobile telephones.”

Northampton based charity, the Sunflower 0800 051 0627 and quote BN3-A02

Centre, was presented with a cheque for
£2000 following University College e I :
Northampton staff fundraising throughout D & j A
2004. 5 ;

Each year, University College
Northampton's SUG (Senate Users Group)
chooses a charity to support via staff
fundraising and the Sunflower Centre, which
helps anyone suffering from abuse from 3
partners, were delighted to receive the cheque. Ann Tate presents Claire Ladlow, Manager of the

For further details access the Alumni Website:
http://www.northampton.ac.uk/alumni_home.php
or contact Sarah Terry on 01604 893272,

The future for University College Northampton

Claire Ladlow, Manager, Sunflower Centre, Sunflower Centre, with our fundraising cheque of £2000 Vicky Kerridge and Zandra Rhodes
commented:

“Not only is this a really generous act on Northampton, it has also done a lot to raise
University College Northampton’s behalf that awareness of this issue and its impact. You
will make a significant difference for victims are giving victims a very clear message that
and children affected by domestic abuse in they are valued which in itself is priceless.”

And well done to student Vicky Kerridge
who took home the Zandra Rhodes Catwalk
Textiles Award from the Topshop Graduate
Fashion Week Awards Gala in 2004.

Virgin Balloon flighls.

10 Freephone: 0800 358 2232 www.northampton.ac.uk E-mail: study@northampton.ac.uk
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A striking design from Fashion.

Alumni news

Jon Thorpe and some of the ACS team

+ ACS Office Solutions, the company set up
and run by Alumni member, Jon Thorpe,
and business partner John Harley, has
recently celebrated its first anniversary
and has just been awarded the ISO,
Investors in People and three
Northamptonshire business awards, as
well as the Deliotte Touch Fast 50
Growing Business for the 2nd year
running. Jon is currently working with
University College Northampton's
Business Development Manager for
Knowledge Transfer and Commercial
Development, John Jones, to drive their
IT service business forward.

University College Northampton fleece

modelled by Karen Callow

The most fashionable diary date in Northamptonshire!

University College Northampton will once
again be putting on its highly popular
annual Northampton Graduate Fashion
Show, with Headline Sponsors Invest and
Explore Northamptonshire, the county’s
investment and tourism promotion
agencies, on Thursday, June 16 this year.

With 2,000 attendees expected at the
afternoon and evening shows, make sure you
don’t miss out on the chance to see the future
of fashion showcasing their designs on the
catwalk. Standard tickets are priced at £10
each but if you're looking for an event to
impress your clients or to motivate your team
with a fantastic night out, then look no further!
With VIPs from local community and business,
the fashion industry and media attending, can
you find a reason not to be there?

* Helen Turnball, a BSc (Hons)
Occupational Therapy graduate in
1995, is showing 'Driven to
abstraction’, her first exhibition of
photography at various venues in
Barcelona, Spain. Helen has launched
her own business, ‘Helen Turnball
Photography’ and is now based in
Barcelona, where she’s also busy
planning her marriage to José
Antonio Herandez Martin, her partner
since 1994.

» Patrick Latham, a former PGCE student
has been asked to illustrate ‘101 Things
Not to do with a Napkin', a charity book
which is due to be released this summer.
He is also a successful freelance
illustrator, check out
www,3rdmancartoons.co.uk!

Ex student and Students’ Union
President from 1987 — 1988, Andrew
Simpson will be standing for
Parliament at the next General
Election, representing the Liberal
Democrats in Northampton North.

Merchandise now on salel

University College Northampton is
delighted to be able to offer a great range
of items for alumni to purchase.

As well as fleeces, polo shirts, hooded
sweatshirts, rugby shirts and fleece scarves,
Factory 121 is offering alumni the chance to
construct their own high quality Swiss watch
which will be made up to the customers
specifications.

Please visit www.northampton.ac.uk/
alumni_merchandise.php for further
information. Any profits made from selling
merchandise will also go to the Postgraduate
Research Scholarship Fund, so you'll be
helping students out too.

We'd also love to hear your suggestions or
feedback on merchandise, so please do
contact us at alumni@northampton.ac.uk or
by calling 01604 893272.

Corporate tickets (for evening only) are
£60 each, £240 for table of four guests or
£450 for a table of eight gdests. You'll get to
mingle with business contacts and VIPs in a
pre-show drinks reception with pink
champagne and canapés and also watch the
show from the comfort of your own table —
giving you the chance to talk business or to
sit back with a glass of wine, relax and enjoy
the show.

Book now via our secure online e-payment
facility available at www.northampton.ac.uk
and clicking on ‘e-payments’ or by calling
01604 777222 (corporate tickets) or 01604
893208 (standard tickets).

Business4Women is an exciting new
development at Northampton Business
School which aims to provide women with
the confidence and know how to run a
successful business.

If you've ever dreamed of working for
yourself but don’t know where to start, or have
some great business ideas and don’t know how
to develop them, then Business4Women'’s series
of eight workshops will support you all the way.

Addressing building confidence, through to
developing ideas and launching a business,
the workshops will be running throughout the
year. Attendees can either complete all eight
workshops at once or can ‘dip in and out,’
depending on commitments and individual
development needs. There will also be an
opportunity to develop IT skills.

If you're interested in attending or would
like further information, please contact
b4w@northampton.ac.uk, 01604 892976, or
visit business4dwomen.com

Alumni Profile

Name: Victoria Hardwick
Course: BA (Hons) Performance Studies
Years: 1999-2003

Victoria now works as a member of
entertainment staff and an English
hostess on cruiseliners.

What was your overall impression of
University College Northampton?

The facilities were very good — the dance
studio at Isham, Avenue Campus, was large
which meant that several groups could
rehearse at the same time. My Dance
teacher, Jane, was particularly supportive to
me, especially in my third year — when | was
feeling down, she always managed to pick
me up. When | arrived, | was a trained
dancer but the course gave me the
opportunity to learn different styles of dance
and to see some fantastic dance pieces.

Mark
Ferguson,
who studied
BA Hons
Combined
Studies
(English,
Drama and
American
Studies) from
1988-1991,
has joined University College Northampton
as a Press & PR Officer — helping to raise
the profile of the institution in the national
and local media.

Mark has worked in public relations and
business media for over 10 years now, and
has also just regained contact with David
Mapharisa (Combined Honours 1988-1991).
David now has three children - two boys and
a girl - and works for Sanlam Life, the
second largest insurance company in South
Africa.

Mark and David took the opportunity to
catch up on their time running the Nene
College Karate Club, and Mark — a 2nd Dan
Black Belt in the Wado Ryu style — is now
aiming to re-start the club at University
College Northampton this coming
September.

Victoria Hardwick

Frank, in Drama, was also very good as he
helped me to become more confident and |
learnt to act by drawing on real life experiences.

How do you think your study has helped
your career?

As I'm working for an entertainment agency
which puts graduates on board cruiseships, |
feel if | didn't have my degree | wouldn't have
got the job so quickly after graduating. Most
cruiseliners only want people with experience
so | was very lucky to find an agency that
accepted me.

Is there any area of your course that has
proved most valuable to your career or
personal development?

Giving presentations — it has really helped
me when I'm doing the ‘Welcome onboard’
or ‘Exit' talks on the cruiseships. In my third
year | also had to visit schools and teach
workshops, which has really helped with
teaching children dance on the ships. | had
the most fantastic time at University College
Northampton and made great friends too.

Watch this
space for
further details!

* Dawn Clayton,
who graduated
with a PD
Diploma in
2003, is joining
Alamo/National
Car Rentals as
Consumer Marketing Manager for the UK.
Dawn will be responsible for building the
Alamo brand in the UK.

Dawn Clayton

+ Student from 1984—1987, Brian Smith is a
Governor of Ruskin College, Oxford and
also President of the Ruskin Fellowship until
September 2005.

+ John Avery has joined Joseph Clayton &
Sons in Chestfield as Works Manager
(General Manager Designate), after
spending six years as a Senior Leather
Technologist with the BLC Leather
Technology Centre.

+ Ex student Alex Liu is joining a company in
Israel which manufactures elluminated wire
products as their General Manager. His
main role is to promote the company'’s
product in Asia, concentrating especially on

Forthcoming Events

Tuesday, April 19 2005, 7:15pm,

‘What does the National Hi-Tech Crime
Unit do?’ free lecture run by Northampton
BCS and Northampton Business School,
Grendon Lecture Theatre, Park Campus,
University College Northampton.

Contact Dave Jackson for further
information on dave@bcs.monitus.co.uk.

Open Day, March 2005.

Saturday, June 4 2005, 10am — 3pm,
University College Northampton Open
Day. Further information on Open Days
from Yvonne Kidd on
yvonne.kidd@northampton.ac.uk or
01604 893271.

Pavilion Festival 2004.

Saturday, June 11 2005, 12pm — 2am,
Annual Pavilion Fields Festival, Park
Campus, University College Northampton,
subject to licence. Live music, fairground
rides, top name DJs. Contact Jack
Sangster for further information,
jack@ucnu.org or 01604 892550.

Thursday, June 9 — 16 2005, 6 — 9pm
(June 9) and 11am — 7pm until June 16,
Art and Design Summer exhibition, Avenue
Campus, University College Northampton.
Contact Christine Midgley on
christine.midgley@northampton.ac.uk or
01604 893210.

Fashion at Universlty College Northampton,

Thursday, June 16 2005, 7:30pm
Northampton Graduate Fashion Show,
Park Campus, University College
Northampton. Tickets on sale now from
£10+. Book online at
www.northampton.ac.uk and by
clicking on ‘e-payments’ or by phoning
01604 777222 (corporate tickets) or
01604 893208 (standard tickets).

Friday, August 19 2005, 10am - 3pm,
University College Northampton Open Day.




Connect

Reunited!

We’ve seen some fantastic reunions recently,
giving graduates a chance to catch up and
have fun - if you've held a reunion, please let
us know...

printing of the History of St. Andrew's School of
O.T, donations would really be appreciated by the
‘Friends’. They are looking to raise another £5,000
on top of the £5,000 already kindly donated by St.
Andrew's Hospital Management Commiittee.
Please contact Beryl Warren, Secretary of the
Friends of OT Education Northampton on beryl-
warren@ukgateway.net or 01372 810258. Details
of membership of the 'Friends’ can also be
obtained from the same address.

Calling All Students 1995-2000!

Adam Billiald (Combined Honours
1995-2000) would like to organise a
reunion for all those who studied at
University College Northampton from
1995-2000. If you are interested, please
contact the Alumni Office on 61604 893272

« Yang Chan (Northampton Business School)
and Michael Marchangd (Schoo! of Health)
recejved thelr PhDs In 2004, Well done!

Loule Sawva, Researcher In _
Parapsychology, has been making regular
appearances on LIVINGIV's ‘Most Haunted'
and 'I'm Famous and Frightened”.

Wa celpbrated a double-whammy in the
presligious Helst 2004 awards.

The Corporate Communications and
Development department is & finalist in the
‘Marketing Department of the Year category,

Corium Club Annual Dinner. OT Friends Reunion.

. . . or e-mail: alumni@northampton.ac.uk with the International Office. also a finalist,
Corium Club (School of Leather Technology) Northampton OT Friends Annual Reunion, for'Campaign or Initiatve: International
The Corium Club held their Annual Dinner as well September 2004 Siudent Recritment'. .
as a reception at the Asia Pacific Leather Fair, Over 40 people attended this popular event which |
Hong Kong in March 2004, was held for the first time in Kelmarsh Building, Would you like to set up |

The Annual Dinner/disco tock place at Park Campus. Guest of honour was Rosemary |
Sunley Management Centre, Park Campus and Vaughn, one of the two first students to start your own gl"OUp? |
hgd the largest attendance for a number of years, training at SI. Andrew's Hospital in 1_941, where With active alumni groups already “‘ Stu de nt Exce i Ee nce !
with current staff, past members of staff, alumni the Occupational Therapy course originally ran. . . A |
and current students having a great night out. Those people who had not been to Kelmarsh established in the form of the Corium Club 4 - Accountancy students were awarded in the ‘
The guest speaker was James Lang, Managing before were given a tour of the building to see the and Occupational Therapy group, if you annual Association of Chartered Certified
Director of Andrew Muirhead and Sons. facilities provided for present students and have an interest in setting up a Accountants (ACCA) Chartered Institute of |

And at the Asia Pacific Leather Fair, 90 everyone was delighted that year group representative body for your own Management Accountants (CIMA) prize- |
alumni from all across the world attended the 1981-1984 joined for lunch, after taking a nostalgic particular study area, the Alumni Office giving event. |
reception in Hong Kong. Ann Tate, Rector of tour of St. Andrew's Hospital and grounds would be happy to help!
University College Northampton, gave a speech organised by Mags O'Brien, » Kat Lendecka, Graphic Communications |
updating alumni on the British School of Leather Jane Evans, a local historian and writer also : student, had her work selected for a top |
Technology and University College Northampton, joined the reunion and was able to gather Z:iéra:r: BZTZI(: T;Pg%g:} - London exhibition ~ ‘Originals 04, the I
with other staff attending including Alumni information for the history of the school from those ; = P L Contemporary Printmaking Show.’ |
Development Officer, Sarah Terry, Mr Paul present. sarah.terry@northampton.ac.uk or call |
Richardson, Mr Geoff Attenburrow and Mr Mike If anyone would also like to contribute or raise 01604 893272. i
Redwood. money for the funds needed for the research and |
Top Tips — How to Organise a Reunion NEWS
1) Get in contact with the group of friends you 5) If you want to go to the " ®

are still in touch with and establish interest, Students' Union as part of your I n b rl ef

date and location. reunion, the Alumni Association

can also help to organise this.

2) Consider timing. It depends greatly on the

scale of your reunion — if it's only for about 6) Don't forget accommodation

~—

10-20 people and a fairly informal get- needs. If you're coming to

together, then you will only need to allow 2- Northampton, University College University College Northampton was awarded
3 months. If you are planning a larger Northampton rooms are more than £350,000 from two schemes run by
reunion which will require booking a venue, available. Alternative the Higher Education Funding Council for
meal, accommodation, etc..., then allow accommodation can be found on England (HEFCE), including £216,000 from the
yourself at least 6 months. www.northamptonshire.co.uk. Science Research Investment Fund (SRIF) for

If you're likely to be booking a
number of rooms in a hotel, it's
always worth asking for a
special rate.

Contact the Alumni Association office and

give details about the event and the
course/courses you'd like to invite. We can

then do this for you or liaise with you with

advice on contacting them. 7

3

—

~—

You may well need to do a

inder letter a le of ks befi
4) Don't forget to set a booking deadline if i COHPISTON WEEKS BEIOre

you’re organising a meal as part of the

event — you'll need to let the restaurant

know numbers prior to the event and some

also require meal choices in advance. 8

along.

Have a great time! Don’t forget to take
photos and send some to the Alumni

-~

Contact us on:
Tel: 01604 893272

the deadline date, so keep a check on the
bookings to see how numbers are coming

University College Northampton graduates

Association with details of the event so we can
use in future newsletters and on website.

We're always open to suggestions for specific
events, reunions for particular courses or year
groups, plus any ideas that you have — just
keep in touch with us!

Flease don't forget to keep us informed of
changes in your personal details, such as

development in arts and sciences.
Aimhigher was launched at University College

address the Government's target to widen and
increase participation in higher education.

During National Science Week 2004, phone
lines were opened to allow members of the
public to contact experts with questions such
as ‘Why is the sky blue?’ and ‘Is it possible to
read people’s minds?’

Over 2,000 visitors attended the first Open Day
of the academic year in September 2003.

|
|
|
I
|
|
|
|
|
|
|
Northampton, as part of the new national initiative to ‘
|
I
|
I

+ One of the most influential fashion

If you have any news stories, new job

appointments, old friends you’d like to

contact or a reunion you'd like to

crganise, please keep in touch with the

Alumni Association.

E-mail: alumni@northampien.ac.uk addresses or name changes. A simple way

Fax: 01604 722083
The Alumni Association, University College

Northampton, Avenue Campus, St George's

Avenue, Northampton, NN2 6JD

of doing this is by completing a form online
at: http://www.northampton.ac.uk/
alumni_keepingintouch.php

University College Northampton proactively seeks positive media exposure

Freephone: 0800 358 2232

www.northampton.ac.uk

photographers in the last 15 years, Juergen
Teller, exhibited in University College
Northampton’s ‘The Gallery’ including stunning
work of Kate Moss and Charlotte Rampling.

study@northampton.ac.uk




The Knowledge Exchange offices

With its strong ties to industry in the
county, 2003/04 saw University College
Northampton maximise its contributions to
businesses throughout Northamptonshire
by focusing on activities in management
and business, applied sciences, fashion
and design, media and health.

Coinciding with the development of a new
academic School structure, which has
rationalised academic administration to six
Schools, plans were initiated that focused on
business development through the re-branded
and newly developed ‘Knowledge Exchange’
directorate.

Associate Deans helped coordinate
support for School staff in the development of
an increased capacity to deliver and win
contracts for business—facing knowledge
transfer activities and consultancy.

Freephone

Provisions were also made through
Knowledge Transfer Partnerships (KTPs) for
outsourcing technical expertise. KTPs aim to
help companies find business solutions by
matching academic experts and university
resources to strategic business projects.
These have now taken place in areas as
diverse as: franchise management, marketing,
the development of vocational qualifications for
school administrators, IT solutions, e-
commerce, product design and wastes
management.

A key milestone in KTPs came in 2004,
when University College Northampton was
awarded official KTP Office status by the
Department of Trade and Industry (DTI) in
recognition of its success over the year.

Overall, University College Northampton's
Business Bridge team succeeded in meeting
its objective of running ten KTPs in 2004 — a
success greater than that of many larger
higher education institutions and which
represents £1 million of funding over two
years.

Business networking

Further to this, the British Leather and
Materials Technology Centre successfully
developed a joint research programme with the
Leather Trades Confederation and the Leather
Conservation Centre. This means that

University College Northampton’s British
School of Leather Technology (BSLT) is nhow
widely recognised as the leading higher
education support body for the leather industry

in the UK.

University College Northampton’s British
School of Leather Technology (BSLT) is now
widely recognised as the leading higher
education support body for the leather industry
in the UK.

Together with the University of
Westminster, BSLT has set up a spin-off
company to exploit new enzyme technology
and is working on a number of licensing
opportunities with the American chemical
giant, Dow Corning.

In addition, the SITA Centre, which
focuses on research and training for the
wastes industry, has rapidly become the
sector’'s key higher education partner.
Recognised as a Centre of Excellence, 2003
saw the Centre secure £1.5 million worth of
funding for a five—year period. These funds are
benefiting partner businesses through an
extensive programme of work on
environmental technologies, training in
sustainable wastes management, developing
green procurement strategies, and increasing
environmental awareness and legislative
compliance.

KTP exhibition at University College Northampton

E-mail: study@northampton.ac.uk

Dealing with earthquakes, typhoons or
being lost in Northern China can often be
part of a normal working day in University
College Northampton’s International Office!

Travelling far and wide throughout the
world, including india, Malaysia, Hong Kong
and Russia, the team recruits students to
study at the University College and are there
to support them every step of the way — from
initial enquiry and application right through to
graduation and beyond.

The International Office, headed up by
Director Delia Heneghan, is split into three
teams — Marketing and Recruitment,
primarily involved in the recruitment of
students and the development of overseas
links and partnerships, Admissions and
Enrolment, ensuring that everything runs
smoothly with students’ applications. They
have specialist skills in areas such as English
Language qualifications, equivalencies of UK
and overseas academic qualifications and
VISA requirements, and Customer Relations
— the front facing team who deal with enquiries
from individuals and other companies and
institutions, Customer Relations will be the
initial point of contact for any general enquiry
and will support students in relation to their
needs, i.e, advice on work permits, visa

renewal, etc..., as well as organising the highly

lm‘

T.r$|

Freephone: 0800 358 2232

& snadyrg of Univenty Cohege

International Office

successful International Summer School and
International Students Society.

International student numbers at University
College Northampton are growing, with a rise
of 70% in applications in Academic Year
2003/04. This figure includes a significant rise
in students from India, a new market for
University College Northampton, where the
International team have concentrated a lot of
their marketing activity in the last year. The
International Office itself is also growing in
expertise and strength, with them recently
being announced as finalists in the
‘International’ category at the prestigious
HEIST Awards. Delia Heneghan explains more
about why it's important to be at the very top of
their game in international student recruitment:

“It's becoming an increasingly competitive
market,” Delia comments, “Other institutions in
the UK and abroad are really pushing ahead
and investing in targeting international
students. We have to continue to invest in
these valuable students and cannot afford to
be complacent — we need to sell University
College Northampton and UK education in
general as a quality ‘brand’. Our future
University status will help to strengthen our
position even further with international
students.”

Unlversity College
NORTHAMPTON

b lea Tnwrnotional shodants o Ty
. Nerhomston

www.northampton.ac.uk E-mail:

Geraldine Levillain
Name: Geraldine Levillain

Course: BA (Hons) International
Business (German)

Years of study: 1999-2003
Geraldine now works as an
International Officer at University
College Northampton

What was your overall impression
of University College Northampton?
| really enjoyed studying here; Park
Campus is especially beautiful and it
was great to be able to study in such a
nice environment with state-of-the-art
facilities. This is especially important
for international students as you can't
go home at the weekend so you need
to make use of your facilities 24/7! The
tutors were really supportive and
friendly too, doing their best to help me
with any enquiries.

How do you think your study has
helped your career?

My course enabled me to develop an
awareness and understanding of the
business environment. As part of my
course, | spent one year studying at
Johannes Gutenberg Universitét
Mainz, one of University College
Northampton's partner institutions in
Germany. The business skills,
language competence and cultural
mobility that | developed overall have
proved very useful in my current job.

study@northampton.ac.uk 13




Staff are the most valuable asset to
University College Northampton and the
Human Resources department ensures that
they support and care for staff
professionally from application right
through to retirement, or when a member of
staff leaves.

University College Northampton
recognises that caring/parental
responsibilities can be balanced with the
requirements of the workplace. In support of
this, Human Resources set up a working
party to update existing policies and develop
new ones and group them under the umbrella
of Work Life Balance.

Park Campus restaurant

These include Maternity, Paternity, Adoption,
Parental, Compassionate and Annual leave,
Flexi-time, flexible working, Sabbaticals and
Time Off for Dependents.

As well as being up to date and fully
conversant with the latest development in HR
procedures and policies, the Human Resources
department also values regular feedback from
staff members and offers training sessions on
various issues and regulations. Staff surveys
allow people to feedback their thoughts on
issues affecting them in the workplace which
Human Resources will then take onboard to
implement. The wellbeing and positive
motivation of staff is one of their key concerns,

New Equality and Diversity Policy Launched

14 Freephone: 0800 358 2232

Equality & Diversity workshop

www.northampton.ac.uk

New Appointments

University College Northampton has
now expanded to over 2,000
members of staff and there have
been some recent key appointments:

Professor Peter Bush

Welcome to Professor Peter Bush as
new Pro-Rector Academic. Peter joins
in May 05 and this new role will see
him fulfilling a leadership function in
the development of academic
opportunities for students, and also
working closely with external
organisations to enable more adults
and learners from non-traditional
backgrounds to take advantage of
higher education opportunities,

Dr. Caroline Stainton

Dr. Caroline Stainton has also been
appointed as University College
Northampton's Director of Teaching
and Learning. Caroline brings with her
an extensive background in learning,
teaching and educational development
in higher education to this newly
created role.

L e
Dr. Maxine Rhodes
Dr. Maxine Rhodes has also joined
University College Northampton as
Director of Educational Partnerships
and Lifelong Learning. Maxine began
her full-time career as a Historian at
the University of Birmingham (Westhill
Campus) and has also worked at UW
Newport and the Open University,
where she has taught for the last 10
years and continues to do so.

E-mail: study@northampton.ac.uk

Freephone: 0800 358 22

Financial Information

In 2003/04, the University College was able to
declare a small historical cost surplus despite
the charge of an exceptional item of £657,000
in respect of one-off costs associated with
the academic re-organisation into six

In comparison, total expenditure (excluding the
exceptional cost) rose by 6.6% largely driven by
staff costs.

Year end cash and investments rose by
£1.40m to £8.35m providing further strength to

schools. the balance sheet, and assets to the value of

Income rose overall by 8.5% with some of
the highlights being further improvement in the
level of income from overseas students, short
courses and fees from contracts with the NHS,
all of which have an important role identified for
them within future institutional strategy.

£1.79m were purchased, which included the later
elements of cost associated with the new
Yeivertoft teaching building. The level of free
reserves remains very modest in relation to
turnover but this is not at odds with equivalent
parts of the HE sector.

INCOME
Funding Council grants
Academic fees and support grants
Research grants and contracts
Other income
Endowment and investment income
Total income

EXPENDITURE
Staff costs
Exceptional restructuring cost
Depreciation
Other operating expenses
Interest payable
Total expenditure

Deficit on continuing operations after depreciation of
assets at valuation and before tax
Taxation

Deficit on continuing operations after depreciation of
assets at valuation and tax

Deficit after depreciation of assets at valuation and tax
Difference between depreciation charge based on an

historical cost and revalued basis (as included above)
Historical cost surplus/(deficit) after tax

The consolidated income and expenditure of the University
College and its subsidiaries relate wholly to continuing operations.

12 and Loss

Deficit after depreciation of assets at valuation and tax
HEFCE reimbursement of principal element of inherited loans
Total recognised losses relating to the year

2003/04 2002/03
£000 £000
23,848 22,065
17,479 15,740
815 1,045
6,580 6.050
344 330
49,066 45230
31,752 29,210
657 0
2,945 2,890
13,064 12,206
1,297 1,730
49,715 46,036
(649) (806)

0 0

(649) (806)
2003/04 2002/03
£000 £000
(649) (806)
668 668

19 (138)
2003/04 2002/03
£000 £000
(649) (806)

0 38

(649) (768)

www.northampton.ac.uk

E-mail: study@northampton.ac.uk
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Balance Sheets as at 31 July 2004

FIXED ASSETS
Tangible assels
Investments

CURRENT ASSETS
Stocks and stores in hand
Debtors
Investments
Cash at bank and in hand

Creditors: amounts falling due within one year

Net current assets

Total assets less current liabilities

Creditors: amounts falling due after more than one year
Provisions for liabilities and charges

TOTAL NET ASSETS

Represented by:

Deferred capital grants

RESERVES
Revaluation reserve
Income and expenditure account

Total Reserves

TOTAL FUNDS

2003/04
£000

65,724

12,795

23,103
13,163

36,266
49,061

Consolidated

2002/03
£000

66,877
13
66,890

11,837

23,749
13,144

36,893

48,730

The financial statements were approved by the Governing Council on 8th December 2004 and signed on its behalf by:

University College Northampton Rector — Mrs Ann Tate / Chairman of the Governing Council — Sir Patrick Walker / Chairman of the Finance and Estates Committee — Mr John Castie

University College
2003/04 2002/03
£000 £000
52,964 53,804
12,457 11,989
65,421 65,793
2 6
3424 3,760
7,438 6,076
454 446
11,318 10,288
(7,464) (6,328)
3,854 3,960
69,275 69,753
(18,396) (19,013)
(1,686) (1,675)
49,193 49,065
12,795 11,837
23,103 23,749
13,295 13,479
36,398 37,228
49,193 49,065

Consolidated Cash Flow Statement For the Year Ended 31 July 2004

NET CASH INFLOW FROM OPERATING ACTIVITIES

RETURNS ON INVESTMENTS AND SERVICING OF FINANCE
Income from short term investments
Other interest received - HEFCE
Interest paid

Net cash outflow from returns on investments and

servicing of finance

CAPITAL EXPENDITURE AND FINANCIAL INVESTMENT

Payments to acquire tangible assets (other than leased equipment)

Total payments to acquire fixed asset investments

Deferred capital grants received
Net cash outflow from investing activities

NET CASH INFLOW/(OUTFLOW) BEFORE USE OF LIQUID
RESOURCES AND FINANCING

MANAGEMENT OF LIQUID RESOURCES
FINANCING

Repayment of loan principal 24
HEFCE reimbursement of repayment of loan principal
Repayment of long term loan

Net cash outflow from financing

INCREASE/(DECREASE) IN CASH 25

2003/04 2002/03
£000 £000
3,521 3,487
328 334

24 25
(1,348) (1,736)
(996) (1.377)
(2,062) (3,185)
(2,062) (3,185)
1,469 325
(593) (2,860)
1,932 (750)
(1,377) 840
(434) (246)
22 38

0 0

(412) (208)
143 (118)

Freephone: 0800 358 2232

www.northampton.ac.uk

_

Report of the Independent
Auditors to the Governing
Council of University College
Northampton Higher Education
Corporation. In our opinion:

The financial statements give a true and
fair view of the state of affairs of the University
College and the group at 31 July 2004 and of
the result and cash flows for the year then
ended and have been properly prepared in
accordance with the Statement of
Recommended Practice on Accounting in
Further and Higher Education Institutions

In all material aspects, income from the
Higher Education Funding Council for England
and the Teacher Training Agency, grants and
income for specific purposes and from other
restricted funds administered by the University
College have been applied for the purposes for
which they were received

In all material aspects, income has been
applied in accordance with the University
College’s Statutes and, where appropriate,
with the Financial Memorandum with the
Higher Education Funding Council for England
and the funding agreement with the Teacher
Training Agency.

Auditors: Robson Rhodes LLP — Chartered
accountants and registered auditors.

E-mail: study@northampton.ac.uk

Total Enrolled Students (2003/04)

Undergraduate Postgraduate
Full-time (H) 6816 230
Full-time (O) 288 120
Part-time (H) 1636 816
Part-time (O) 134 26
8874 1192

(H = Home/EU domicile; O = Overseas domicile)

Total
7046

408

2452

160

10066

Total Enrolled Students from 1999-2000 to 2003/04

Years Undergraduate Postgraduate
1999 - 2000 8830 1022
2000 - 2001 8810 968
2001 - 2002 9101 843
2002 - 2003 8908 1107
2003 - 2004 8874 1192
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Years

Distribution of Higher Education Students (2003/04)

Distribution by School (2003/04)

Grouped by ‘new’ University College Northampton schools (from

September 2004)

School of: Total
Applied Science 1024
The Arts 1217
Education 1326
Health 1797
Northampton Business School 2372
Social Science 1574
Partner Colleges 666
Research 90
OVERALL TOTAL 10066

Freephone: 0800 358 2232

476
11562
824
1393
1621
1491

460
37

7454

www.northampton.ac.uk

Total
9852
9778
9944
10015
10066

2003/04

Full-Time Part-Time

548
65
502
404
751
83

206
53

2612

Distribution by Age* (2003/04)
Total under 21 under 21% 21 & over 21 & over%

Full-Time

Postgraduate 350 1 0% 349 100%
Undergraduate7104 3760 53% 3344 47%
Total 7454 3761 50% 3693 50%
Part-Time

Postgraduate 842 0 0% 842 100%
Undergraduate1770 95 5% 1675 95%
Total 2612 95 4% 2517 96%

*Age = as at the beginning of the current year of course

9% of full-time students and 3% of part-time students state that they
have some form of disability. (2003/04)

20% of University College Northampton's full-time students and 11% of
part-time students come from Black and Minority Ethnic communities.
(2003/04)

Traditionally 97% of full time undergraduate entrants to University
College Northampton come from state schools; 37% are from Social
Class 3M, 4 or 5 and 17% are from Low Participation Neighbourhoods
(HESA Performance Indicators 2002/03)

E-mail: study@northampton.ac.uk




GOVERNING COUNCIL

Distribution by Gender (2003/04)

Total Male Male % Female Female % . :
Full-Time University College
Postgraduate 350 158 45% 192 55% Northampton
Undergraduate 7104 2531 36% 4573 64%
Total 7454 2689 36% 4765 64%
Part-Time Sir P Walker (Chairman)
Postgraduate 842 349 41% 493 59%
Undergraduate 1770 795 45% 975 55% Mrs A Tate (Rector)
Total 2612 1144 44% 1468 56%

Lady Braye

Student Residences (2003/04) Mrs C Conquest

Park Campus 1438

|
|
Governing Council }
|
I
Avenue Campus 238

Mr J Cook

81% of places in student residences occupied by full-time first year students Capt JGF Cooke

Professor H Eggins,
Staff Numbers (July)

I
|
I
Mr G Gannaway !
|
|
|
|

2003 (FTE) 2004 (FTE)
Academic 492 (461) 485 (455) Mrs V Gaymer
Support 530 (470) 539 (476)
Manual 143 (57) 140 (53) e —

1165 (988) 1164  (984)

Mr 1 Kennedy

Destination of students graduating in 2003 Miss LA Kidd
Each year a ‘First Destination’ survey is undertaken collecting information Mrs E May

from students who have successfully completed full-time first degrees the

previous year. Dr A Mukhtar

The survey includes graduates from University College Northampton
Higher National Diplomas, Diplomas of Higher Education, First Degrees
and PGCE courses. The term ‘graduate’ is used to represent those
students successfully completing the above full-time courses at

Mrs D Newham

Sir D O’'Dowd

], University College Northampton. Mr M Orton-Jones
The latest survey showed, 77% of the University College Northampton
i] graduates from 2003 had entered employment and 13% were continuing Mrs M Pratt
in training, research and/or further study.
University College Northampton’s new mission and values statement was Mr J Sangster
implemented in December 2004:-
At University College Northampton, we will promote the educational aspirations and Mr RJ Wrenn
Looking for o Not Avatable achievements of every individual who wishes to benefit from higher education in a
5% stimulating and welcoming environment. We will strive to achieve the highest quality in all Mrs DA Hayes
Further Sludy
= We will work collaboratively with partners to extend knowledge through learning and
teaching, research and consultancy, to enable the regional economy to benefit from the
excellence within our academic body. .
We will ensure that our course portfolio meets the needs of both individuals and UCN Directorate

employers, equipping our graduates for thriving careers in tomorrow's competitive job
market, while growing our links with business and the wider international community. Ann Tate BSC MSc FRSA (Rector)

!- e We wish to build lasting relationships with students and clients and earn their respect

7% through all we do. Diane Hayes BA MSc (Senior Pro
Rector)
l Core values
| University College Northampton is committed to: Peter Bush BA PhD (Pro Rector
il * Treating individuals fairly, with dignity and respect Academic)

* Valuing diversity, equality, inclusion and opportunity

* Developing and nurturing the independent learning skills and capabilities of our students
and staff

*+ Celebrating the achievements of our students and staff

* Enhancing the economic, social, cultural and creative life of the local and regional
community

* Providing a safe, supportive environment for students, staff, partners and visitors.

Frank Burdett BSc PhD (Pro Rector
Research and Business
Development)

Richard Aveling BSc CPFA (Director
of Finance)

|
|
!
|
|
|
our activities. ‘
|
|
|
I
|
I
|
I
|

www.northampton.ac.uk
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University College Northampton

As Northamptonshire's only provider of Higher Education, University
College Northampton offers its students the very best in academic
learning opportunities.

We have hundreds of undergraduate and postgraduate courses
available - many of them unique in the UK. Over 9,000 students study
with us and they enjoy our innovative teaching and friendly, supportive
atmosphere. And we have two campuses, both with lots of space to
relax and enjoy yourself, plus a full range of top-class facilities.

But don't just take our word for it. Visit one of our Open Days and talk
to our students - they'll tell you what it's really like to live and learn at
University College Northampton.

Our Open Days are your chance to really see what we have
to offer. You can ask as many questions as you like, and see
every part of the campus. Every Open Day includes:

¢ Subject presentations and discussions
* Full facility and services showcase

* Information about the benefits of choosing Higher Education
e Guided tours of our Park Campus and Avenue Campus

2005 DATES...

Saturday June 4 ¢ Friday August 19
Wednesday September 21 « Saturday October 15

To find out more about our Open Days and what'’s on offer
just contact us on: Freephone: 0800 358 2232

E-mail: studyf@northampton.ac.uk

Internet: www.northampton.ac.uk

University College
NORTHAMPTON

THE REWARDS WILL LAST A LIFETIME




